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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

TI RPUDE | NSTI TUTE OF MANAGEMENT

EDUCATI ON
Name of the head of the Institution Lalit Khullar
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0712-2521394

Mobile no.

9822465197

Registered Email

dean@i r pude. edu. i n

Alternate Email

| . khullar@irpude. edu.in

Address 1, Bal asaheb Tirpude Marg, Civil Lines,
Sadar

City/Town Nagpur

State/UT Mahar ashtr a

Pincode

440001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Sanjay Kavi shwar

Phone no/Alternate Phone no.

071222521871

Mobile no.

9822465197

Registered Email

dean@i r pude. edu. i n

Alternate Email

s. kavi shwar @i r pude. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.tirpude. edu.in/agar-2018-19
[

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv tirpude. edu.in/academi c-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 2.94 2018 26- Aug- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 06- Mar - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.tirpude.edu.in/aqar-2018-19/
https://www.tirpude.edu.in/aqar-2018-19/
https://www.tirpude.edu.in/academic-calendar/
https://www.tirpude.edu.in/academic-calendar/

Wor kshop on Qutcone based 19-Jan- 2019 21
Education for faculty 3

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Curriculum enhancenent Restructuring curriculumw th focus on outcone based

| earni ng Addi ng val ue added courses like M5 Excel, Tally for curricul um
enrichnment 2. Faculty Devel opnent Encouraging faculty nenbers to devel op and take
up new subjects in the subsequent academ c sessions. Providing opportunities for
academc training in areas of specialization in other renowned institutions.
Encouragi ng faculty nmenbers to enroll in online education portals |ike NPTEL
SWAYAM and MOOCS Preparing structured study material for all subjects 3

Devel opnent of Nonteaching staff Providing functional training to non teaching
staff in Ofice Automation software |ike M5 Excel Providing behavioral training
to non teaching staff 4. Infrastructure devel opnent O fice Automati on equi pnents
— 5 no. all in one printers for faculties and 3 desktop nachi nes Networ ki ng

equi prent |ike routers were upgraded for higher bandwi dth and speed Additiona
furniture for C assroons for accomodati ng nore nunber of students Cooling

equi prents |i ke coolers for office and staff roons

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2236_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2236_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2236_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2236_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2236_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nfrastructure devel opnment by upgradi ng
communi cati on systens, office
automation and IT lab facilities like
machi ne up-gradati on and machi ne

addi ti ons.

Bandw dt h speed i ncreased and office
wor k i nproved

Admi nistration responsibilities
assigned to faculties for devel opi ng
their | eadershi p and organi zati onal
skills

Asst coordinators for each program were
assigned to few faculties

Academi ¢ devel opnent of faculties
through FDP's in institutes of repute

Four faculties were sent for FDP
programon case witing in |1 M Kol katta

Encour agi ng online platform based
| earning for students and faculties

Faculti es and students enrolled for
courses in online platformlike SWAYAM
and NPTEL

| nvol venent of faculties in University
conm ttees for Qutcone Based curricul um
devel opment

Facul ties appointed in University
committees for curricul um devel opnent

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 06- Cct - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 10-Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2236_Quality.xlsx

words

The Institute has a well designed and docunented process to ensure |earner
centric delivery of curriculum Acaden c Cal endar The academ c cal endar is
prepared by a Conmittee conprising Director, Dean-Acadenics and all Program
Coordinators in the nonth of April. A well thought academ c cal endar deals wth
t he nunber of working days (and actual dates) in a session planned for
cl assroom teaching, activities, events and other co-curricular and extra-
curricular activities assigning faculty in-charge for every activity and event.
The academnic cal endar is al so upl oaded on the website to facilitate all the
st akehol ders to have beforehand i nformati on about academ ¢ conduct during the
session. Subject Allotnent Director, Dean — Academnics and Progranme
Coordi nators, after due consultation with the faculty menbers finalise the
subject allotnent for a particular session. The subject allotnent is
comruni cated to faculty nenbers at | east 6 weeks before conmencenent of the
academ c session to facilitate the teacher to prepare her/his | esson plan and
design appropriate activities to ensure effective delivery of curriculum The
hi ghli ghts of the guiding principles of subject allotnment can be nentioned as:
e Teachers are encouraged to take up new subjects on regular basis to have an
exposure to the entire curriculum « The total work |oad of every teacher (not
contrasting with the prescribed nornms) is ensured to be balanced with classroom
teachi ng, outdoor activities and event related tasks. ¢ Majority teachers are
gi ven opportunities to teach UG as well as PG programme to facilitate students
to connect with all teachers in the Institute. Teaching Plan Teaching plan is
desi gned on the basis of course outconmes. Every teacher is provided with the
predesi gned tenplate to prepare her/his teaching plan and asked to submt the
same to the Program Coordi nator before commencenent of the session. The
hi ghlights of the contents of Teaching Plan can be nentioned as: ¢ Course
bj ectives and Course Qutcones ¢ Logical sequencing of various topics covered
in the curriculume Duration (in H's) required to conplete each topic/chapter
and the total curriculume Pedagogical tool to be used for delivery, such as
cl assroom di scussi on and presentation, classroomactivity, exercises, case
study, simulation exercises, etc. ¢ Assessnent nethods to be used such as qui z,
presentati on assignments, case analysis, witten assignnments, unit tests, etc.
e Reading material to be suggested to students to ensure effective delivery Use
of ICT Wth the advent of information and conmmunication technol ogy, the
Institute has started to use ICT extensively to enrich the | earning experience
and ensure effective curriculumdelivery. Feedback The Institute has a well
structured feedback policy as a result of IQAC initiative. Feedback is obtained
fromthe students on regular basis with regard to content, nethodol ogy and
assessnent tools. The feedback of every teacher is shared on one-to-one basis
and t he suggestions are made, if needed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni |l NA Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2236_Program_introduced_1677834695.xlsx

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

readi ness Exercise for UG
students

Personal i ty Enhancenent 01/ 08/ 2018 450
Program
Ti rpudes | ndustry 23/ 08/ 2018 153
Readi ness Exercise for PG
students
Ti rpudes | ndustry 18/ 12/ 2018 81

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA Mar ket i ng 201
VBA Fi nance 95
VBA Human Resour ces 67
VBA Oper ati ons 4

BBA Mar ket i ng 100
BBA Fi nance 49
BBA Human Resources 32
BCom Conput er Applications 95

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback from each stakehol der
course of action adopted is correct. Al so, each stakeholder is unique at their

is very inmportant in order to understand if the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2236_Value_added_courses_1576149715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2236_Projects_undertaken_1576149121.xlsx

position and contributes differently towards devel opnent of the institution
through its students. To serve this purpose, the institute has clearly defined
nor s, standards, systens and procedures to obtain structured feedback from al
its stakehol ders. A feedback policy is in place to ensure a transparent and
structured nmechani smfor obtaining the feedback and al so in anal ysing the
feedback received. The feedback and its analysis is recorded and based on this,
desired corrections are nmade to the expressed concerns. Stakehol ders: Foll ow ng
are the stakehol ders of Tirpude Institute of Management Education: e« Students
of the current batch ¢ Parents of students of the current batch ¢ Managenent of
the institute « Menbers of the Local society ¢« Enployees of the institute e
Alummi of the institute « Menbers fromthe industry The node of collecting
feedback fromvarious stakeholders is flexible enough to suit them Feedback
forns are available in both, physical and electronic forns. The feedback form
designed is sinple and easy to record information upon. It is ensured that the
information solicited from stakehol ders conforns to the vision and m ssion of
the institute and is also transparent. The feedback is taken at different tine
periods for different stakeholders at end of semester, at mdsenester, during
alumi neets and during interactions for placenents. Feedback is taken for at

| east 10 of the stakehol ders, except in case of enployees where it is 100. Once
feedback from stakehol ders is obtained (online or offline), it is analysed by
the designated authorities of the institute. A ‘Feedback Analysis Report’ is
prepared within 15 days of receipt of information and key observations and
speci fic suggestions of various stakehol ders are noted. Based on the
suggestions fromdifferent stakeholders, inferences are drawn and inpl enmented
for the devel opnent of students and institution as a whole. Appropriate actions
for inprovenment are initiated and noted. The actions taken on the basis of
feedback received from stakehol ders prove to be of extrene inportance in terns
of neeting certain expectations of the stakehol ders on quality inprovenent.

‘ Feedback Anal ysis Report’ ‘Action Taken Report’ are presented in the neeting
of the 'Coll ege Devel opnmrent Committee’ of the institute, by the Director and
Dean of the institute. These reports are also made available to all the

st akehol ders by putting themup on the institute' s official website.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mar ket i ng, 360 481 351
Fi nance, Human
Resour ces,

Qper at i ons,
Servi ce Sector

BBA Mar ket i ng, 792 1315 672
Fi nance, Human
Resour ces
BCom Comput er 432 524 315

Appl i cations

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2236_Demand_ratio_1576649756.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 987 351 21 8 29

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 3 21 1 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 MentorMentee Policy The Institute has a very effective system of student support and mentoring, which is
effectively implemented, thanks to its precise and transparent methods of identifying students who are in need of
mentorship to overcome their weak areas. At the institute, the slow learners and advance learners are identified
through Tirpude’s Management Aptitude Test (TMAT) and Tirpude’s Subject Aptitude Test (TSAT) process.
Scores of TMAT and TSAT are assessed to categorize students into slow learners and advance learners. The
mentorship programme majorly focuses on slow learners, however the advance learners are also provided with
the needed support from time to time. The faculty members who have been designated as Mentors offer
guidance to the students from time to time with the curriculum, monitor their progress, provide academic and
emotional support, help them make appropriate choices for optional and addon courses, and prepare them for
campus interviews. Remedial classes are conducted for slow learners. The students are also encouraged and
facilitated to participate in cocurricular and extracurricular activities. The Institute ensures the mentoring of
students from the time of their admission till the completion of their programme. The relationship between a
mentor and mentee is the most influential relationship in the student’s career. Every possible effort is made to
make students feel that mentors as role models, consultants, problem solvers, and supporters’ more than mere
advisors or teachers. As far as advance learners are concerned the faculty designated as Mentors provide timely
and constructive feedback, career guidance, professional contacts, and sources of information about higher
studies, research grants and fellowship and job opportunities, and letters of recommendation throughout their
professional career. Institute’s mentor touches nearly every aspect of students’ life. The desire to be mentored
by particular faculty attracts prospective students. Once here, the mentoring relationship often blossoms from
those initial oneonone interactions to broader mentoring networks and passionate engagement with the discipline
and field. Even at times the mentors play a very crucial role about the decision making of the mentees regarding
the selection of their specialization area to choose if they are equally good in more than one sports discipline.
Mentors provide a home away from home feeling among the students by showing a remarkable love and
affection.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1338 29 1: 46

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

29

6

1

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,




receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized

bodies

Nill

NA

Nill

NA

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA MBA | Senester | 31/ 10/ 2018 12/ 11/ 2018
MBA MBA || Senester |1 30/ 03/ 2019 16/ 04/ 2019
MBA MBA |11 Senester 111 31/ 10/ 2018 12/11/ 2018
MBA MBA |V Senester |V 30/ 03/ 2019 16/ 04/ 2019
BBA BBA | Senester | 06/ 10/ 2018 23/ 10/ 2018
BBA BBA || Senester 11 12/ 03/ 2019 27/ 03/ 2019
BBA BBA |11 Senester |11 11/10/ 2018 24/ 10/ 2018
BBA BBA |V Senester |V 12/ 03/ 2019 27/ 03/ 2019
BBA BBA V Senester V 06/ 10/ 2018 23/ 10/ 2018
BBA BBA VI Senest er VI 12/ 03/ 2019 27/ 03/ 2019
BCom BCCA | Senester | 06/ 10/ 2018 23/ 10/ 2018
BCom BCCA 11 Senester |1 12/ 03/ 2019 27/ 03/ 2019
BCom BCCA |11 Senmester |11 11/10/ 2018 23/ 10/ 2018
BCom BCCA |V Senester |V 12/ 03/ 2019 22/ 03/ 2019
BCom BCCA V Senester V 06/ 10/ 2018 23/ 10/ 2018
BCom BCCA VI Senester VI 12/ 03/ 2019 27/ 03/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated college of the University,
Eval uation systemwi th a wei ght

| nt er nal
control
cour se.

affiliating university. However,
necessity for

the | QAC of
nmodi fication in the existing system of

i nternal

the institute has External and
rati o of 80:20. The University has 80
whereas the Institute has a wei ghtage of 20 out of 100 marks per
The Institute has been follow ng a standard norm prescri bed by the
institute has enphasi zed the
eval uation. It

was observed that few students hesitate to participate in cocurricular and
extracurricular activities and some are not enthusiastic in classroom | earning.

But with a view for
progr anme,

of credits based on their

mar ks out of 20.
MBA students was reviewed and it was observed that

procedure for

hol i stic devel opnent of students especially in MBA
the institute has cone up its novel
eval uati on of students as nmandated by | QAC. This new net hod of
evaluation is terned as CBAT (Credit Based Assessnent at Tirpude)
student to earn certain nunber
participation in cocurricular and extracurricular activities,
as nmenbers of organizing conmittees of events etc.
students are then converted in internal
policy based on CBAT for

i nt ernal
i nt er nal
requires

cl assroom at t endance,
and participation
Such credits earned by the
I nt er nal

Eval uati on



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2236_Honours_recieved_1677835341.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2236_Evaluation_1576562837.xlsx

this nethod ensured holistic devel opnent of students as they have to
mandatorily remain active in all areas and they beconme nore confident for
future chall enges. The institute has now i npl enmented the sane internal
eval uation policy in its UG programres as well as a part of continuous internal
eval uati on i nprovenents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution adheres to the academ c cal endar for the conduct of ClE The
Institute prepares an academ c cal endar at the begi nning of every acadenmnic
session for all the courses. The academ c cal endar nentions all the classes to
be conducted during the entire year for all the progranms. It also nentions the
activities and events that are planned for the year along with faculty resource
all ocation alongwith dates for internal exam nations for different prograns.
The cal endar al so nentions the holidays, vacation in line with the university
academ c calendar. To enable flexibility, it does not nmention the dates of
tutorial classes, extra classes, guest |lectures, workshops etc. as they are
pl anned and executed as per the convenience and availability of students and

faculty resources. Since all the acadenic sessions, events, activities are
pl anned wel |l in advance, the continuous eval uation and assessment is done
accordingly. The Institute strongly adheres to the acadenic cal endar. However,

the declaration of University exam nation dates is a limting factor which at
times calls for some alterations in the calendar. In case, any alteration is
required to be made in the academ c cal endar, especially where the change is
occurring in any activity which is related to internal assessnment or event
dates are changed, the sane is comunicated instantaneously to all students. If
anything is mssed out, it is rescheduled to a later date in the sane academ c
year and the students are inforned through the Institute’s website and al so
t hrough soci al nedi a.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww tirpude. edu.in/wp-content/upl oads/ 2023/ 03/ Cour se-out cones-for-all-
Pr ogr ammes. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA MBA Mar ket i ng, 189 169 89
Fi nance,
Human

Resour ces,

Oper ati ons
BBA BBA Mar ket i ng, 179 169 94

Fi nance,
Human

Resour ces

BCCA BCom Conput er 96 77 80
Applications
View File



https://www.tirpude.edu.in/wp-content/uploads/2023/03/Course-outcomes-for-all-Programmes.pdf
https://www.tirpude.edu.in/wp-content/uploads/2023/03/Course-outcomes-for-all-Programmes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2236_Pass_percentage_1576663010.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv tirpude. edu.in/student-satisfaction-survey/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 180 Thane Rur al 4.87 4. 87
Proj ects Pol i ce
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Copyright: Legal Aspects Managenent 18/ 01/ 2019
and Applications

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nil |
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 2 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://www.tirpude.edu.in/student-satisfaction-survey/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2236_Research_Fund_1576210839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2236_Awards_won_1677835499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2236_Incubation_centres_1677835613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2236_journals_notified_on_UGC_1576666805.xlsx

Department

Number of Publication

Management

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2018 0 NA 0
NA NA NA 2019 0 NA 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
CURRENCY I nt er nat 2019 1 1 Ti r pude
Rl SK Dr . Sanj ay i onal Institute
MANAGEMENT | Kavi shwar |Jour nal of of
AND TOOLS Resear ch Managenent
USED I N and Educat i on
MANAG NG Anal yti cal
CURRENCY Revi ews
RISK I'N
SELECTED
| NDI AN
COVPANI ES
A STUDY Dr. ASI AN 2018 1 1 Ti r pude
ON Sanj ay ACADEM C Institute
ACCEPTANCE | Kavi shwar RESEARCH of
CF KMINT JOURNAL OF Managenent
| ATl VES MULTI DI SCI Educat i on
UNDERTAKEN PLI NARY
BY SERVI CE
| NDUSTRI ES
OF NAGPUR
aTy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 4 0 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students
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https://assessmentonline.naac.gov.in/public/Postacc/Index/2236_Index_1677235418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2236_Faculty_participation_1576481777.xlsx

collaborating agency participated in such participated in such
activities activities
Tree Plantation NSS 4 85
Sem nar on Human NSS 5 72
Ri ght s Awar eness
Bl ood Donati on TI VE 7 40
Pul se Donati on TI ME 8 125

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at Shree Convent Awar eness on 1 12
and Hi gh School |Health, Hygine
and Per sonal
care
Swach Bhar at SNTHRC (Snt . Sem nar on 2 20
Ni mbunabai Health Care in
Ti r pude Sl um Area
Hospital and
Resear ch
Centre)
Al DS Li vi ng Hope Awar eness on 2 5
Awar eness Cent er Al DS Prevention
PMWY Li vi ng Hope Awar eness on 2 10
Cent er MUDRA | oan
Scheme
Swach Bhar at CFSD (Centre Awar eness on 2 8
for Sustainable|Health, Hygine
Devel opnent) and Per sonal
care
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

0

NA

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2236_Extension_1576645924.xlsx
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Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

SIP Phr onesi s

01/ 07/ 2018 30/ 06/ 2019

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Frankf urt 08/ 03/ 2019 St udent Exchange 31
Uni versity of Meet
Applied Sciences
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
13. 04 7.62
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roomns Exi sting
Classrooms with W-Fi OR LAN Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Campus Area Exi sting
O hers Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Lib Man Sof tware Ful l'y 11 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20862 5256021 379 89809 21241 5345830



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2236_Linkages_1576647813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2236_MoU_1576481272.xlsx

Books
559 137160 15 3554 574 140714
Ref er ence
Books
Di gital 1 251703 1 13570 2 265273
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 222 4 4 4 5 18 4 140 0
g
Added 3 0 0 0 0 0 0 40 0
Tot al 225 4 4 4 5 18 4 180 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
180 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4. 39 4.89 10. 28 8.39

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

To ensure nmaxi mum benefits to its stakehol ders, the institute provides
various physical, academ c and support service facilities to its stakehol ders.

These facilities cover Buildings (classroons, senminar halls, library,
| aborat ory, and washroons), sports equi pnents, recreational facilities,
auditorium conputers, internet network, etc. A well inplemented policy for

mai nt enance and utilization of these facilities is in place to ensure



https://assessmentonline.naac.gov.in/public/Postacc/Library/2236_Library_1576487484.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2236_e-content_by_teachers_1677836364.xlsx

uni nterrupted and snmooth functioning of these services and facilities. The
policy assures optinmumutilization and proper mai ntenance with a standard
required specially for physical, academ c and support service facilities of the
institute to acconplish the high degree of excellence in providing quality
educati on. Mai ntenance of Physical have separate provision of budget. In case
of any discrepancy in its nmintenance, the service provider of the respective
equi prents is contacted to ensure the functioning of facility at the earliest.
The mai ntenance rel ated issues are discussed during the weekly neeting. The
support and facilities provided to students include |aboratory, library, sports
conpl ex, conputers, classroons etc. They are regularly checked by the officials
so that students can use the facilities snoothly. The students have to contact
the sports faculty for practising sports within the college prem ses. |f
students need any sports related equi pnent, then they have to take prior
perm ssion fromthe sports incharge for it. The students are informed about any
inter university conpetitions, so that they can participate and represent
coll ege. The sports faculty is in charge of keeping records of the sane. The
classroomfacilities of conputer, LCD, projector, smart boards, AV system etc.
are maintained by the IT adm nistrator. He keeps a check and takes action of
any probl em which occurs in the system He coordinates with the suppliers for
AMC and for any major problemwhich occurs. Library is accessed by all the
teachers, students, research scholars. The library is physically checked and
seen that the books are kept in the slot well. The students are issued and they
return the books through the LIB MAN software. Proper records are naintained
regarding the library visits by the students and teachers. Proper maintenance
of the library is on top npbst priority hence pest control is carried out to
preserve the learning resource. The librarian takes the stock check and
mai ntains the status of books. The students are given access to the library and
reading room Fine is inposed on students those who either delay in returning
the books, misplace forget to return the books. The conputer lab is accessed by
the students and teachers. Proper docunentation is maintained regarding the
access of the lab. Students are not allowed to access the social networKking
sites while using college conmputers. Students have to informthe Lab incharge
if they want to use the conputer lab facilities. The students, teachers and
staff menbers of the institute get the access to WFi facility.

https://www.tirpude.edu.in/policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support None 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal G Schol arship 226 11654760
schenes
b) I nt ernati onal None 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://www.tirpude.edu.in/policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2236_Scholarships_1576648242.xlsx

Gui dance for 18/ 12/ 2018 81 HR Ment ors
conpetitive
exam nati on
Car eer 07/ 09/ 2018 350 Internal Faculty,
Counsel I'i ng Al ummi
Soft Skill 06/ 08/ 2018 1100 Fi nesse Acadeny
Trai ni ng Swai ma Ahmad,
Internal Faculties
Renedi al Coachi ng 11/ 02/ 2019 50 I nt er nal
faculties
Language Lab 13/ 08/ 2018 90 Internal Faculty,
Visiting faculty
Har meet Lamba
Yoga and 18/ 09/ 2018 380 Janar dhan Swamni
Medi tation Yogyasi Mandal
Per sonal 10/ 12/ 2018 400 I ndi an
Counsel I'i ng Psychiatric
Soci ety, Anushka
Karira, |nternal
Facul ty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Canpus 631 631 0 105
Recr ui t nent
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
10 10 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
33 306 96 9 9 9
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2236_Development_Schemes_1576216565.xlsx
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Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 93 BBA, BCCA Managenent TI ME, DAl V5 VBA, PGDM
R, PDI MIR, Sym
bi osi s, Rai so
ni, | M,
RKNEC, NM M5
etc.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 91
TOFEL 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Adventure activities at UG 240
CRPF
Foot bal I Champi onshi p UG 128
Haunt ed house UG 240
Fashi on Show uG 180
G oup Dance uG 170
Treasure Hunt uG 240
Ye Kaha Aa Gaye hum PG 150
conpetition
Sand Art, Human PG 150
tic,tac,toe, wave run
activity
Snake communi cati on PG 150
Boar d ganes PG 150
Human rel ay, beach PG 150
frisbee
Pool rel ay PG 150
Tug of war UG 170
Wacky product pronotion UG 180
Mast er chef UG 220
Brando neter uG 200
Signature step UG and PG 480
conpetition
Art attack UG and PG 350
Macaroni Jewel ery UG and PG 250

maki ng



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2236_Progression_1576217356.xlsx
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M me a dance UG and PG 170
Fashi on Show UG and PG 240
Hurdl e race UG and PG 180

Ri der Mani a UG and PG 160

PUBG UG and PG 115

Ai m the hoop UG and PG 105

Bl uff Master activity PG 150

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nl Nl Nill Nill NA
2019 NA Ni Il Ni Il Ni Il Ni Il NA
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per RashtraSant Tukdoji Maharaj Nagpur University Direction No. 39 of 2017 a
student council should be forned and nmade functional in every institute
affiliated to the University. Purpose: The purpose of student council is to
encourage active participation of students every year in different activities
organized in the institute. The conmittee is responsible for planning,
organi zi ng and i npl enenting various social, educational, environnental, sports
and cultural events in the institute. Functions of Student Council: 1.
Supervi se and coordi nate various cocurricular activities of the students like
dance, music, debate, dramatics etc. 2. Recommend to the principal, dean the
all ocations to be made for all the activities with financial estinmates. 3.
Al ocate funds for different cocurricular activities. 4. Submt annual report
about the activities conducted during the acadenic year. 5. To nake
recomendati ons regarding any natter affecting the corporate life and welfare
of students in general. 6. To make recommendations for settling grievances of
students. 7. To nmake recommendations regarding facilities like library,
| aboratory, students conmon room auditoriumetc. A commttee of student
council for the acadeni ¢ session 201819 was fornmed as per the directions of the
Director, Students Welfare Department, RashtraSant Tukdoji Maharaj Nagpur
Uni versity, Nagpur on 1l1th August 2018 (Saturday). 1. Harneet Kaur M B. A

Sem 1|, President 2. Nehal Sontakke M B.A Sem, Treasurer 3. Kanchan Vi dhani
B.B. A SenV, Secretary 4. Soniya Shahu BCCASenV , Menber 5. Shine Thomas BCCA
Sem 1l ,Sports Incharge (Nom nated by Principal form Sports Category) 6. Yash
Nagle B.B.A Sem Il , Menber (Nom nated by Principal, From Cultural Category)
7. Annol Pat hak BCCA Sem V, Menber (Nom nated by Principal, From NSS Category)
8. Fati maNeermuchwal a BBA Semi || , Menber 9. Yash Kothari BCCA Sem || , Menber

10. Mahak Bhojwani B.B. A Sem, Menber 11. Annol G || BCCA Senml , Menmber 12.
Ni kita Sontakke M B. A. Sem , Menber (Nom nated by Principal, From SC Category)
13. Sweta Kumare BCCA Seml |1, Menber (Nom nated by Principal, From ST Category)

And Dr. Vilas Hajare Nomi nated Faculty Incharge Principal, Dr. Lalit Khullar
Maj or Activities: 1. To celebrate National days |ike Independence Day, Republic

Day . 1. To organize Sports , Social and Cultural Activities under TPL. 2.

Cel ebration of birth anniversary of Mhatm Gandhi on 2nd Oct ober 2018. 3. A



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2236_Activities_Organised_1576668820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2236_awards_in_activities_1677836737.xlsx

meeting was organi zed in the nonth of Septenber 2018 for planning the Mega
youth festival Crescendo in January February 2018. 4. A neeting was organi zed
in August first week to plan TPL events for the year. 5. Celebration of birth
anni versary of Mhatma Gandhi on 2nd Cct ober 2018. 6. Indian Constitution Day

cel ebrated on 28th Novenmber 2018 under College NSS unit. 7. Mega

Intercollegiate Youth festival held from 31lst January 2018 to 3rd February
2018, Various affiliated Coll eges of Nagpur University participated in various
events. Student Council menbers actively took part in organizing this event. 8.
Nati onal days |ike |Independence Day, Republic Day were cel ebrated coordi nated

by Student Council. 9. International Wnen's day cel ebrated at Coll ege on

08/ 03/ 2018.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Date of registration: 16th Dec, 2019 The Alummi association is registered under
the name Tirpude' s Reign of Youth. The aimand objective of the society is to
provide a vibrant forumthat pronotes interaction and networki ng among al um

of the institute. The association tries to help the alumi achieve their

prof essi onal goals. Menbership: The persons who are alumi of Tirpude Institute
of Managenment Education and are ready to abide by the rules and regul ati ons of
the institution my meke an application to the governi ng body through the chief
patron. The conposition of governing body consists of 7 nenbers’ nanely Chief
patron, president, vice president, secretary, treasurer and nenbers. The

el ection of the governing body shall be held every five years in general body
meeting by secret ballot paper. Only life nenbers and founder nenbers shal

have right to contest the election. Governing body: Lalit Khullar : Chief

pat ron Nandan Gaj endragadkar : President Anand Kabra : Vice — President Nitin
Thuteja : Secretary Rhan Job : Treasurer Sanjay Kavi shwar : Executive menber
Sridevi Jaiswal : Executive Menber The al unmi associ ation provides
opportunities for past students and staff to neet and keep in touch with each
other and the institute. Every year 14th August a grand alumineet is planned
to facilitate the same. The al ummi neet every year was graced by nore than 200
alumi and their famly nenbers fromvarious parts of the country. This
facilitates the association of the alumi with the Alma Mater and pronotes
interaction and networking anmong alumi of the institute. Alumi of the
institute are hol ding positions of responsibility in various organi zati ons and
many of them are entrepreneurs providing job to others. The institute
recogni zes their renmarkabl e achi evenents by felicitating them The network of
these alumi hol ding key positions in various organi zations is one of the

bi ggest source of placenents to the institute. The association with the hel p of
these alumi gets the current students placed and try to help alumi in getting
better job opportunities. The alumi association is a pool of rich experience
and know edge. The association provides a platformfor the alumi to share
their experience and know edge by organi zing | ectures and workshops. This
facilitates alumi interaction with current students, and possibility of giving
back to the institute. The association hel ps the current students in the area
of training, placement and career counseling. This contributes to the
institute s vision of being recognized anong one of the leading institutions in
academ cs, research and innovati on.

5.4.2 — No. of enrolled Alumni:

5823

5.4.3 — Alumni contribution during the year (in Rupees) :

85500




5.4.4 — Meetings/activities organized by Alumni Association :

M nutes of Meeting — 26th May 2018 — Saturday 10: 30 PM Menmbers present: Dr.
Lalit Khullar, Dr. Sanjay Kavishwar, Dr. Praveen Miustoor, Dr. Sridevi Jaiswal
M. Rohan Job, M. Anand kabra, M. R shi Vij, M. Sachin Suryawanshi, M.
Nandan Gaj endragadkar, M. Avi Agrawal A neeting was convened under the
chairperson Dr. Lalit Khullar. The follow ng points were discussed in the
neeting: The mnutes of the last neeting held on 19th Aug, 2017 were read and
approved by all the nenbers present. Prof. Rohan Job asked the menbers present
to share their ideas regarding venue of Al ummi neet 2018. After discussion it
was decided that this year’s Alumi neet will be held in at the Coll ege canpus
itself. The thenme will be — Karaoke N ght, as suggested by Dr. Sridevi Jaiswal.
Dr. Sanjay Kavi shwar requested all the office bearers to invite all of their
batch mates personally for the Alumi neet. Dr. Praveen Mistoor requested the
alumi present for the nmeeting, to share job opportunities for the current
students. M. Avi Agrawal proposed that there should be a batchw se reunion.
O her alummi present agreed for the same. M nutes conpiled by: Sridevi Jaiswal
M nutes of Meeting — 24th Nov 2018 — Saturday 11: 00 AM Menbers present: Dr.
Lalit Khullar, Dr. Sanjay Kavishwar, Dr. Praveen Mustoor, Dr. Sridevi Jaiswal
M. Rohan Job, M. Aniket Gupta, M. Ntin Juneja, M. KaranjyotSi ngh Al ang,
M. Anand kabra, M. Rishi Vij, M. Sachin Suryawanshi, M. Nandan
Gaj endr agadkar, A neeting was convened under the chairperson Dr. Lalit Khullar.
The follow ng points were discussed in the neeting: The minutes of the |ast
neeting held on 26th May, 2018 were read and approved by all the nenbers
present. Dr. Lalit Khullar inforned all the nenbers present that sone ideas
have been shortlisted for Crescendo thene for the upcom ng edition. He
requested alumi to give their suggestion as well for thene of Crescendo and
ideas to inprovise the events. Dr. Sanjay Kavishwar invited the Alumi to cone
with famly and friends to witness the Crescendo event. Dr. Praveen Mistoor
requested the alumi present for the neeting, to share job opportunities for
the current students. He also infornmed that Shekar from care containers cane to
college for a closed canmpus drive. Porf Rohan Job requested the Al ummi present
to utilize their corporate network to explore the opportunities for Sumrer
Internship programin Nagpur city. Mnutes conpiled by: Sridevi Jai swal ALUWI
MEET REPORT 2018 14t h August over the years has become synonym for Al ummi Meet
at TIME. Like every year this time to the alumi neet was held on 14/08.2018 in
col l ege prem ses from 6pm onwards. This year the thene of the annual Al umi
neet was ' Karaoke Night’. In the ‘Karaoke Night’ a nunber of Alumi and faculty
menbers participated. Their performance was thoroughly enjoyed by the crowd.
There were different fun gane stalls where nany of the alumi had pl ayed

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The concept of decentralization and partici pative managenent has becone
inmportant in the quest to inprove effectiveness of the organization and the
devel opment of students. There is a continuation of strong interest in
practicing decentralization and participative managenent at the institution.
Wth this in mnd, TIME has inplenented the bel owmenti oned practices of
decentralization and participative managenent: 1. Tirpude's Prem er League
(TPL): This is an innovative platformfor getting the faculty nenbers invol ved
with students, at a deeper level. TPL conprises of group based, yearlong team
conmpetitions. Through TPL, the faculty and students work together, discuss
i ssues, take decisions, solve problens and the students al so get an opportunity
to exhibit their talents, develop | eadership and other skills. Various sports,
cultural, cocurricular as well as extracurricular activities are a part of this




conpetition format, ained towards creating teammork, foster conpetitive spirit
and achi evenent notivation anong students. A TPL Governing Council was forned,
conprising of the Director, Dean, all Programre Coordinators, Incharge and the
Faculty Coordinators. It was entrusted with the task of formulating rules,
regul ati ons and i nplenentati on of an Annual Cal endar. Under Governi ng Counci
was fornmed an Organizing Cormmttee (OC) to design, plan and organi ze vari ous
competitions throughout the year. The OC conprised of the Incharge and the
Faculty Coordinators assisted by a team of select students from various
senesters and who are not part of any conpetition. Aregistration formis
filled up and Team Mentors and team nanes are assigned by the Governing

Council. There are 15 or 16 teans every year. It is mandatory for all teanms to
participate in all conpetitions organized during the year and activities are
informed well in advance. Each team earns points for participating in the

conmpetition and additional points are allotted for winning the conpetition at
various | ead positions. Negative marks are granted for nonparticipation. After
a period of time, it was noticed that the students are able to bring innovative
i deas, take decisions, plan, solve problenms and execute the activities on their
own. Hence, it was decided that students thenselves can becone nmentors, (in
pl ace of faculty menbers). Hence, subsequently, students were allotted teans to
mentor for the entire year. 2. Student devel opnent: a key aspect of building
conpetitiveness anong students is to enable themto participate in various
intercoll egiate conpetitions. Such conpetitions help themin getting a better
exposure to their surroundings and sharpen their skill while at the same tine
build a healthy conpetitive spirit anong them Therefore, faculty nmenbers were
entrusted with the specific task of facilitating this process and ensure that
students start participating in various conpetitions being conducted by other
institutes. Dr. Sridevi Jaiswal and Prof. Prashant Rajurkar were identified for
this purpose and, thereafter, a considerable increase in students participating
in cultural and acadenic conpetitions was observed. It is apparent that
training and coordinated efforts have borne fruits, as evident fromthe nunber
of prizes our students have won at intercollegiate conpetitions.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Identifying the latent talent of
faculties and devel op them for acadenic
enhancenment gi ving exposure to
di fferent subjects and areas of
speci al i zati on Mentoring junior
faculties by senior faculty nmenbers in
research, training and acadenic
advancenent .

| ndustry Interaction / Coll aboration Identify industry experts and al ummi
working in various corporate for
ment oring and gui ding current students
on professional advancenent,
entrepreneurship and personality
devel opment

Li brary, I CT and Physi cal Conmi ssi oni ng new conputer lab in MBA
Infrastructure / Instrunmentation building and utilizing for specia
purpose activities |ike research,

surveys and training




Teachi ng and Learni ng

I dentifying students who are weak,
segregating them and giving themextra
attention through renedi al
cl asses for their academ c inprovenent

and tutori al

Curricul um Devel opnent

Encourage faculty nmenbers to wite
and devel op cases in their
subj ects and areas of
using themeffectively in class room

respective

i nterest and

t eachi ng.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Nill NA

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Pr of . Case study NA 9150
Sar anbi r Kaur wor kshop
Uppal
2019 Prof. Mahesh Case study NA 9150
Joshi wor kshop
2019 Pr of . Case study NA 9150
Prasanna wor kshop
Shenmbekar
2019 Dr. Sridevi Case study NA 9150
Jai swal wor kshop
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Case Nill 22 Nill
t eachi ng 12/ 04/ 2019 |12/ 04/ 2019
and case
witing
wor kshop
2019 Trai ni ng Nill 21 Nill
session on 01/ 04/ 2019 |01/ 04/ 2019
onli ne
dat abase
ref erence
system



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2236_Faculty_Emp_1576472826.xlsx

EBSCO

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Busi ness
Statisitics

FDP on 2

28/ 01/ 2019

17/ 04/ 2019

84

Softskills for
busi ness
negoti ati ons
and Marketing
Strategies

FDP on 3

28/ 01/ 2019

17/ 04/ 2019

84

mar ket i ng
Managenent

FDP on d obal 1

25/ 02/ 2019

19/ 04/ 2019

56

Princi pl es of
Sal es and
Di stribution

FDP on 1

25/ 02/ 2019

19/ 04/ 2019

56

Princi pl es of
HRM

FDP on 5

28/ 01/ 2019

22/ 03/ 2019

56

Sem nar
Intell ectual
Property Rights

on 1

12/ 03/ 2019

12/ 03/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

29

29 14

14

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Enpl oyee group
i nsurance schenme Heal th
i nsurance facility Free
annual heal th checkup
Free recreation
facilities swi ming pool
and gymasi um Cl ean

prem ses, air
condi tioning, lighting,
wast e di sposal, heal thy

wor k environnment, first
aid facility Wrk
stations (PCs) with

Heal t h i nsurance
facility Free recreation
facilities sw mm ng pool

and gymmasi um C ean

prem ses, air
condi tioning, |ighting,
wast e di sposal, healthy

wor k envi ronnent, first
aid facility Wrk
stations (PCs) with
proper sitting
arrangenment for all
enpl oyees Good di ni ng

Free recreation
facilities sw mm ng pool
and gymmasi um Cl ean
prem ses,
condi ti oni ng,
wast e di sposal,
wor k envi ronnent,
aid facility IT | abs
equi pped with 150 PCs.
Separate rest
| adi es and gents Hygienic
canteen with sitting
arrangenent Audi ovi deo

air

l'ighting,
heal t hy
first

roons for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2236_Development_training_programmes_1576473215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2236_Training_Programmes_1576479289.xlsx

room facility area for
vari ous games sports and
di fferent nusical

i nstrunents

area and separate rest
roons for |adies and
gents Hygi eni ¢ canteen
with sitting arrangenent
Audi ovi deo room facility
area for various ganes
sports and different
nmusi cal instrunents Gfts
on certain occasions
Arrangenment of lday
pi cnics, every year, at
sceni c outstation
| ocati ons Birthday
cel ebrations

proper sitting
arrangenent for all
enpl oyees Good di ni ng
area and separate rest
roons for |adies and
gents Hygi eni c canteen
with sitting arrangement
Audi ovi deo room facility
area for various ganes
sports and different
nmusi cal instrunents
Peri od gettogethers for
informal interactions
G fts on certain
occasi ons Arrangenent of
lday picnics, every year,
at scenic outstation

| ocations Birthday

cel ebrations

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

TI ME has established a firm Financial Resource Managenment Policy to regularly
The policy mandates to appoint an ‘Audit

nmonitor its financial transactions.
Committee’ to check the financial transactions and respond to queries raised

during audit of accounts. The Institute carries out audit at two |levels: A

Internal Audit conducted by the ‘Audit Committee’ on quarterly basis. B)
and Co., Chartered Accountants,

Statutory Audit carried annually by Jodh Joshi
Educati on Society. The queries raised

appoi nted by the parent body, Yugantar
during both audits are placed before the Audit Commttee. The conmttee
by giving clarification on the issue or by

resol ves the queries either
rectifying the error, if any. The response of the committee is presented in the
formof a conpliance report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
None 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
622000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Ni |l Nill Yes Dean
Admi ni strative Nil I Nill Yes Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
for all classes, during each
conduct and performance to their

1. One Parent Teacher neeting is conducted,
senmester. 2. Feedback is given on students’




parents. 3. Suggestions are taken from parents for inprovenent.

6.5.3 — Development programmes for support staff (at least three)

1. Training on inportance of support function is given to staff. 2. Behavi oural
training is also organized for the support staff. 3. Periodic handson training
is conducted on ‘cleanliness and hygi ene’.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Mentoring of MBA students by industry nmanagers/entrepreneurs for building
conpetitiveness and industry readi ness. 2. Review of all policies of the
institute for inprovenent. 3. Matching job vacancies with student interest and
abilities, with focus on local industry. 4. Initiation of an activity — TPL
Super Series to bring about coordination of UG and PG students. 5. Initiation
of efforts to source and hel p industry in conducting research for themto sol ve
any busi ness issues.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Mappi ng 27/ 04/ 2019 01/01/ 2019 30/ 06/ 2019 150
st udent s
i nterest
with job opp
ortunities
2019 TPL Super 21/ 07/ 2018 25/ 09/ 2018 27/ 09/ 2018 800
series
2018 Revi ew of 21/ 07/ 2018 01/08/ 2018 30/ 11/ 2018 18
all Policies

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 18/ 03/ 2019 18/ 03/ 2019 45 35
Wnens day
cel ebration
Wonen' s 26/ 08/ 2018 26/ 08/ 2018 60 42
Equal ity day
Grl Child 24/ 01/ 2019 24/ 01/ 2019 34 32
day



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2236_Quality_Initiatives_B_1576494544.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Any other simlar Yes 0
facility
Braille No 0
Software/facilities
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 06/ 07/ 2 1 Pakshi Bi rds 37
018 Mtra do not
get water
in hot
sumrer
days in
Nagpur so
student s
provi de
eart hern
wat er
cont ai ner
for birds
t o househ
ol ds
2018 1 1 23/ 11/ 2 2 Ki san Far mer s 33
018 Mtra are
unawar e
about
vari ous
allied
busi ness
opport uni




ties such
as agrito
uri sm
ani mal
husbandry
, poulty
etc.
St udent s
provide i
nformatio
nto the
farnmers
who cone
for Agrov
i sion exh
i bition
i n Nagpur

2019

26/ 01/ 2 1
019

tizenship|Traffice

Good Ci 21

rul es
awar eness
and
awar eness
for using
hel mat es
at 3
traffic
signal s

drive

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cui de for Human Val ues
, ethics and code of

conduct

14/ 08/ 2018

Handbook for human
val ues, professiona
ethics and code of
conduct is regularly
shared with various
st akehol ders during
occasi on such as
I nducti on programres for
students, Al umi neet
whi ch is conducted once
every year, various
extension activities such
as Tirpudes Qutreach
Programme (TOP . It is
al so shared with teaching
and nonteaching staff at
regul ar intervals. Code
of conduct is al so
i ncluded in college
website which can be
easily accessed by al
st akehol ders at https://w
ww. tirpude. edu.in/policie
s/ #t abi d2. Human val ues
nmenti oned in the handbook




are actually practiced by
the institute.
Prof essional Ethics are
shared with Final year
students who get placed
in various organizations.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Heal t hcare 14/ 08/ 2018 14/ 08/ 2018 75
Semi nar in Slum
A | ecture on 16/ 10/ 2018 16/ 10/ 2018 128

Ethics and norality
for students

Bl ood Donati on 19/ 10/ 2018 19/ 10/ 2018 50
Canp
Sem nar of health 01/ 08/ 2018 01/ 08/ 2018 85

hygi ne and persona
cl eanl i ness

Pul se Donati on 02/ 10/ 2018 02/ 10/ 2018 125
Pr ogr amme

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ceanliness Awareness program ( Swachch Bharat Abhiyan in institution) 2.
Use of water fromAir conditioners to water plants 3. Tree Plantation was done
4. Car pooling by faculties and students 5. Maintenance and devel opnment of
garden, greenary and |lawn in canpus 6. Use of rain water for gardening

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Activity Based Learning (ABL) Goal: 1. To provide students opportunity to
choose their way of learning. 2. To enhance student’s | earning experiences
t hrough experinmental and skill based activities. 3. To hel p students inprove
their personality and confidence | evels through practical exposure and ability
to apply learnt theoretical skills. 4. To make students nore enpl oyabl e by
developing their abilities to work in and nmanage teans, handl e
ener genci es/ conti ngenci es, enhance problem solving skills and inprove
I nt er personal conmuni cations. 5. To increase overall perfornmance/devel opnment of
students in terns of increased speed of |earning increased interest and
engagenent with course/programe. 6. To ensure inproved relationship between
students and teachers, inproved group activity, inproved self confidence,
creativity, discipline and participation. Context: The teaching — |earning
process at TIME faces issues of diversity of students in terns of |earning
abilities, socioecononic backgrounds and prior education backgrounds. Another
maj or chal | enge that has been faced in general is the decreasing attention span
of students added with |l ow notivation to attend cl assroom sessions. The
institute has a strong belief that a student can | earn best by doing and not by
nmerely listening or reading. Hence, the faculty nenbers have been initially
encouraged to conduct sone activities and ganmes in classroons to break the
nmonot ony and boredom The review of this initiative was very inpressive and
encouragi ng. Hence, the institute has started establishing a formal Activity
Based Learning (ABL) nechanism The ABL is an innovative, interesting and
corroborated classroomtransaction nodel. ABL describes a range of pedagogica




approaches to teaching. Its core prem ses include the requirement that |earning
shoul d be based on doi ng sone handson experinents and activities. The Practice:
Institute has acquitred a nodel of Activity based | earning through years of
practice and eventually has evolved in to conbination of events like Erudition
M ndQuest Qui z conpetitions, Tirpude' s Prem er League (TPL), MADness,
Crescendo, TiRE, industrial Tours, Case study workshops, etc. Each event
provides different |earning experience and sharpens different set of skills.
Sonme of the signature events are explained in brief below Crescendo: Crescendo
is an inter collegiate youth festival which is currently inits 20th year and
is one of the biggest youth festival of Central India. This event is entirely
desi gned, devel oped and managed by students who work in three |evels of
managenent. Students apply for various positions and are appointed through
interview by a panel of faculties. Fromthis entire process, students |earn the
basi cs of staffing skills, planning, inplenentation of strategies, etc.
Students of TIME are only part of the organizing teans. They |learn team
| eadershi p and event managenent skills, too. TPL: Tirpude' s Prem er League
(TPL) is a yearlong activity. TPL engages the students in various cocurricul ar
as well as extracurricular activities. Oganizing and participating in these
activities inculcates in thema healthy conpetitive spirit alongwith wth
teamwor k and bl ended with a sense of notivationachi evenent. Al so, by actively
participating in the events organi zed by TPL, the students get a chance to
interact with each other, know their strengths and weaknesses and | earn from
each other. Gender ratios are maintained properly in each teamas well as the
Warl ords. The events are conceptualized, designed and effectively inplenented
by students thensel ves. M ndQuest: M ndQuest is an intercollegiate Paper
Presentation Conpetition where students from vari ous under graduat e managenent
col l eges participate. The organi zing conmttee of M NDQUEST is spearheaded by a
faculty incharge who is assisted by a team of students who participate in each
and every aspect of conceptualizing, planning and effective inplenmentation of
the event. MADness: MADness (MAD stands for Managenent Aptitude Devel opnent) is
an innovative, fun filled event through which MBA students get to use
managerial skills learnt in the classroomand apply in diverse situations. The
students are divided into teans. Various tasks, activities, ganes, etc. are
organi zed by a separate organizing conmittee of students. The event cul m nates
with a detailed debrief session led by faculty nenbers wherein all learning’ s
are discussed with students. Erudition: Erudition is an intercollegiate
acadeni c event wherein postgraduate managenent students from several colleges
come together and conpete with each other to exhibit their talents. These
events are industry oriented and the tasks given to the participants allow them
to get a feel of the corporate world. Evidence of Success: The primary evidence
of success is the fact that alnpbst all the students graduating fromthe
institute are extremely adept at managi ng conpl ex problens as well as have a
healthy working relationship with their friends and col | eagues. An i nportant
aspect of ABL is the ability to apply learnt theory in different situations
which is strongly evident anongst the students of the institute. One of the key
benefits of ABL has been student engagenent resulting in increased class
attendance by the students. Overall attendance at TIME is one of the highest in
conmpeting progranms in other institutes of the region clearly indicating the
success of ABL as a Best Practice of the institute. OMng to the experience
gai ned by our students in organizing top class conpetitions their own
performance in conpetitions organi zed by other institutes is very high
Students of TIME regularly win accol ades across the region for their bal anced
and tal ented performances in all spheres of student life. Overall perfornmance
of students in University conducted exani nati ons has al so been consistently
good since the advent of ABL at the institute making it a tried and tested
nmet hod of teaching. Problens faced: ABL is a pedagogy for which the teacher has
to prepare in advance and so it requires a lot of tine to prepare and conduct
the activities. To conduct activities, a |lot of material resources are needed,




arrangenment of which has to be nade in advance. Students sonetines get carried
away by the activities and consider it as a fun exercise making it challenging
for the teacher to bring a bal ance between the activities and the | earning.
Best Practice 2. Regular Alummi — Institute Interface Goal: 1. To bring into
pl ay the know edge and experience of alumi and bridge the gap between
curriculumand industry expectations. 2. To create a |inkage between al ummi and
the institute by creating an extensive data base of alumi with their profiles
bei ng updated dynamically. 3. To conduct alummi neet every year to rejuvenate
the alumiinstitute relations and renew the |linkages with them 4. To operate
an alummi cell with dedicated teachers interacting regularly with alumi and
tappi ng various opportunities for interactions with them 5. To felicitate and
recogni ze al umi who have achi eved distinction in their career or business
venture over a period of time. 6. To create opportunities and provide platfornms
for the existing students to interact with and gain insights fromthe al ummi on
a regular basis. 7. To create a framework of operations that will be beneficial
to both and will cater to satisfy mutual interests. Context: The alumi of the
institute ( MBA , BBA and BCCA progranmes) are placed equally in famly
busi nesses as well as working as professionals in the corporate sector (both
public as well as private), thus providing a wonderful mx of diverse
experiences. Myst of the earlier batch students are now placed in higher
positions of authority in whichever sector they are operating in. This provides
the institute access to a |large and di verse range of experience avail able from
the alumi for sharing with its students. This also enables the institute to
i nvol ve all such alumi in bridging any gaps in the curriculum and/or know edge
di spersi on processes prescribed by Nagpur University. The institute, therefore,
has deci ded to make use of its strong alumi network by having a regul ar and
organi zed Alumi - Institute Interface, thus ensuring that the students get an
opportunity to learn fromactual practitioners who are al so stakeholders in the
devel opnment of the institute. This is a nultidinmensional practice that
saf eguards the interests of all of its stakeholders such as students, alumi,
faculty and industry. The Practice: Since inception, the institute has given
i mmrense inportance to alummi and has al ways been trying to strengthen the
alumi network. The Incharge faculty menber for alumi matters, the
Chai rperson, Training Placenent and the executive nmenbers of TROY (Al um
Associ ation) are regularly in touch with alumi from various batches so that
their current positions and profiles are known to the institute. To facilitate
a platformfor reunion, the Alumi neet is organized every year on a desi gnhated
day i.e. 14th August. The thought of involving alumi teachinglearning process
led to organi zed efforts in this regard. The institute offers Tirpude's
I ndustry Readi ness Exercise (TiRE) to its final year students. This course has
nock Personal Interview and nock Group Discussion sessions. Alumi are invited
to conduct these nock interviews/ Gs and share feedback and provi de gui dance to
students for inprovenent. Ti RE al so has sone uni que sessions such as ‘How to
becone an ideal subordinate? , ‘Teething troubles in first job’, etc. Al ummi
are specifically invited to conduct these sessions to share their experience
and success stories with the students. This enables students to understand
different dinensions of corporate world and nmekes them survive successful.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv tirpude. edu. in/about-us

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of Tirpude Institute of Managenent Education is “We wll be a unique
educational institute with strong regional roots, being a nationally



https://www.tirpude.edu.in/about-us

i nfluential education centre inbibing noral and cultural values.” Based on this
vision statenment of the institution, college enphasizes on its institutiona
di stinctiveness i.e. “devel oping strong communal harnony, gender equity and
cul tural acceptance anong students” Tirpude Institute of Management Education
(TIME) focuses on holistic as well as heuristic devel opnment of the students.
TI ME believes that the best way to teach a student holistically is by offering
hi m strong nentorship. Teachers are the best nentors for students. Teaching
met hodol ogy of TIME is such that students spend maxi mumtine with teachers,
learn fromthe interactions with teachers, and observe their behavioral traits
and other skills apart fromlearning from books. Teachers at TIME consi der
student counseling as their prime responsibility and give their first priority
to students. Students develop gradually over a period of tinme. In every
activity, program event or initiative diverse teamof students is formed by
I nstitute which conprises conbination of girls and boys, conbi nation of
students fromdifferent undergraduate and postgraduate prograns (BBA, BCCA and
MBA), conbination of students fromurban and rural background, conbination of
students fromdifferent castes, creeds and religions and conbi nation of
students fromdifferent econom c backgrounds. They work as a team naturally,
goi ng through form ng, storm ng, norm ng, and perform ng stages of team
cohesion. While performng various tasks as a team they learn to interact with
each other, cope up with each other and start nutually respecting their
differences. They start respecting their differences of gender, cast, creed,
religion, culture, |language and financial status. This helps in devel oping
strong communal harnony and cul tural acceptance which results in their becom ng
good and responsible citizens of tonmorrow. There are nunerous exanples which
hi ghlight this distinctive character of TIME very strongly. In events |ike
Tirpude’s Prem er League (TPL), there are 16 crosscultural teanms forned as
nenti oned above. These teans work together throughout the year and conpete with
other teanms in various sports and cultural events and conpetitions which boost
their norality, nationality and regional roots. Throughout the year these teans
wor k under gui dance of their senior students who are their teamnentors. In the
span of a year, they start respecting and appreciating their nutual differences
and understand the strength which everybody brings in to the team Oher such
not abl e events are Crescendo, the annual nega youth festival, Erudition and
M ndquest which are cocurricular in nature also instill the spirit of team
wor k, research surveys undertaken by the institute in which students carry out
surveys in teans, initiatives like Kisan Mtra, Pakshi Mtra which work on
| ocati onal di sadvantages, |ocal community initiatives |like Tirpude' s Qutreach
Program (TOP) , dustbin and nosquito net donation activities, etc. The
institute is thus able to inbibe all noral, cultural and holistic values in

Provide the weblink of the institution

https://ww.tirpude. edu.in/about-us

8.Future Plans of Actions for Next Academic Year

Future Plan of Action for Next Academ c Year The plans for the next academ c
year are in the areas of academics, |IT enabling, processes establishnent, people
and student welfare. Academics In the acadenmic area the plan is to introduce the
concept of student researchers wherein students will be attached with faculty
menbers for the entire senester to assist themin researching for teaching
material. Students shall also be involved in independent researches on a
voluntary basis in every senester so as to inprove their research m ndsets. Apart
fromthis further introduction of activities is also planned involving use of
onl i ne dat abases and anal ytics so as to hone their business analytical skills. IT
Enabling The institute will pursue the conversion of all institute nmanagenent
activities on its portal. This shall be achieved by introducing a stateoftheart
custom zed Student Managenent System wherein students shall be assigned various
acadeni c tasks through the portal. Entire evaluation, tutorial, assignnments and
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rel ated work shall also be covered in the portal to ensure faster adaptability of
technol ogy by the students. Processes Standard Operating Processes (SOPs) are

i mensely inportant for maintaining consistently high standards in an institute.
Hence all SOPs (Existing) will be revisited this year and new ones will be
establ i shed to ensure better and hi gher standards of working in the institute.
Primary areas of focus for SOPs shall be various processes adopted for
determning time table, teaching plans/lesson plan, students’ evaluation and
nmeasuring the attai nment of outcones. Processes shall also be established for

adm ni strative functions |ike safety and security, payroll managenent, trave
policy for teaching as well as nonteaching and overall campus facility
managenent. People People i.e. the enpl oyees conprising of the faculty nenmbers as
wel | as the nonteaching staff shall undergo rigorous and intensive coaching for
their self devel opnent. Faculty nmenbers shall be deputed to different
institutions of higher learning to attend sem nars, FDPs, workshops, conferences
etc. This shall hone their teaching skills further, enable themto | earn newer
and nore contenporary ways of teaching and provide themw th the exposure
necessary to deal with the current and future challenges. Student Welfare This is
a critical area as students’ welfare is often neglected due to sone reason or the
other. Efforts shall be focussed on the redevel opnment and refurbishing of the
students’ canteen which fornms an inportant part of their daily lives. Since the
coll ege operates on a full day basis it is inperative that the canteen facilities
shoul d be confortable, hygienic and provide students with the environnment
necessary for enabling |earning. Apart fromthis a |lot of effort shall be put
into place to establish a working student’s council as per the provisions of the
Rashtra Sant Tukdoji Maharaj Nagpur University (RTMNU). Sports are another area
that shall see a ot of focus by the institute. Devel opnent of various sporting
facilities and associating with qualified coaching staff are sone of the key
aspects that shall be focused upon in the next academ c year.
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